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NexusLearn
FOR SAUDI HR & LEARNING TEAMS

Make learning easier to manage.
Make progress easier to see.
Bring your next onboarding or workforce-development programme to BrightGate. We help turn
learning priorities into a focused NexusLearn evaluation and a practical rollout plan.

One programme, a clearer journey
Discuss learning paths, course delivery and the experience of employees and managers.

A useful view of progress
Evaluate completion, overdue training and skills reporting against the decisions your HR team needs to
make.

Arabic and English
Review both language journeys, terminology and learning content with the people who will use them.

01 Define the need 02 Evaluate a workflow 03 Agree the rollout

What to explore in the demonstration
Learning paths and certificates; instructor-led and online learning; competency mapping; reporting; and
AI-assisted course drafting from approved documents. Your subject-matter owner reviews generated learning
before release.

Request a focused NexusLearn demonstration

info@brightgate.com.sa | brightgate.com.sa

https://brightgate.com.sa/contact.html?interest=nexuslearn&mtm_campaign=nexuslearn&mtm_content=services_nexuslearn
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Start with one learning programme.
A useful evaluation starts with your requirements. The following is BrightGate's proposed workshop
structure, adapted to the agreed product scope and available demonstration environment.

01 Discover
Identify the learner groups, current process, priority programme and the change you want to achieve.

02 Evaluate
Walk through a representative learner journey and the progress information needed by HR, managers
and IT.

03 Validate
Agree sample content, language checks, reporting expectations and the criteria for a scoped pilot.

04 Plan
Document configuration, integrations, responsibilities, training and rollout stages in the proposal.

Bring these requirements
1. How many learners, locations and administrators are in scope?

2. Which programme should we use first: onboarding, mandatory training or skills development?

3. What content, languages, identity systems and reports are required?

4. Who approves the project, and what timing and budget range should the proposal consider?

Deployment & scope
The vendor describes dedicated cloud hosting. On-premises, hybrid and managed SaaS requirements must be confirmed
with the vendor, including hosting region, licensing, AI processing, integration and service terms.

Agree acceptance criteria before a pilot: a representative learner can complete the journey; authorised managers can
review the agreed reports; and HR and IT approve their respective requirements.

Request a focused NexusLearn demonstration

Open the customer checklist

This brief describes an evaluation approach. Product capabilities and commercial commitments depend on the selected edition, release, configuration and
agreed proposal.

https://brightgate.com.sa/contact.html?interest=nexuslearn&mtm_campaign=nexuslearn&mtm_content=services_nexuslearn
https://brightgate.com.sa/guides/lms-selection-checklist-saudi-arabia.html

